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WHAT IS A TRADE UNION?

A trade union is a group of workers who have joined together to achieve better pay, working conditions and a
safe working environment.
UNISON represents people who work in vital public services, including education.
Why join a trade union?
UNISON members benefit from the strength that comes from working and acting together to tackle workplace
problems.
As well as getting support when you need at work, be it for sickness, disciplinary, capability or for a restructure,
you also have access to a wide range of benefits including:
•
•
•
•
•
•
•

Legal services for you at work and your
family at home
Financial assistance through our “There for
You” welfare charity
Compensation for accidents or injuries at
work
Education, training and support
Member discount on insurance
Up to 50% off holidays
Helpline open until midnight

Trade Union successes:
•
•
•
•
•
•
•

National minimum wage
Minimum holiday and sickness entitlement
Health and Safety in the workplace
Pension provision
Improved parental leave
Law to ensure reasonable working hours
Equality legislation

Recently UNISON, working with colleagues in the teaching unions, successfully opposed plans at one of the
city’s largest Multi Academy Trust’s (MAT) to remove union representation at the informal stage of the sickness
absence procedure.
This is invariably when our members are at their most vulnerable and least know what to expect. UNISON went
to every school in the trust to explain the changes and secure a mandate from our members to formally
challenge the changes on their behalf.
UNISON members worked with branch representatives to secure a successful challenge. Thank you to all
UNISON members who supported the branch and each other!

School Uniform Grant – 2019
Get help with the cost of school uniforms:
The UNISON welfare charity There for You has once more set up a fund to help members on low
incomes with the cost of school uniform through a one - off payment of £40.
The process is similar to previous years and an amount of money has been ring-fenced to support this
initiative. However, once it’s gone its gone!
Please contact UNISON Direct on 0800 0857 857 for an application form.
Completed application forms need to sent no later than Friday 19th July to:

There for You
UNISON Centre
130 Euston Road
London
NW1 2AY

The ‘Recruit a Friend or Colleague’ Scheme
Do you know of any friends or colleagues who deliver public services in
Sheffield and are not yet members of a trade union?
If so, you can earn yourself £10 for each new member you
recruit to UNISON.
Terms and Conditions
1. For every member recruited to Sheffield UNISON by either stewards or members there will be a
payment of £10 which will be paid after the recruited member remains in membership for 13 weeks.
2. Only those application forms received at the branch office by either post or hand will be eligible for
inclusion in this incentive. Any forms submitted either online or to national/regional office will therefore
be excluded.
If you do recruit a friend/colleague, can you please write your name and membership number
on top of their application form so we know who to pay after the 13 week period has expired!

Personal Stress Awareness Training for all School Staff
Are you interested in having Personal Stress Awareness training delivered at your school? The course is open to
all school staff.
Course Aim:The course aims to help you find practical ways to deal with pressure and
to avoid the harmful effects of stress.
It will enable you to:
•
•
•

Explain what stress is and its signs and symptoms
Identify ways in which you can help reduce the risk of stress
Explain what you should do if you feel the pressure is too much
or you feel stressed.

Cost:- Free of charge
Length of course:- 1 hour
If you think this is something that will support you and your colleagues, please show it to your head and/or SLT
and ask them to email healthandsafety@sheffield.gov.uk to express an interest.

Violence and aggression in the workplace – it’s NOT part of the job
UNISON remains deeply concerned that violence towards staff is increasingly viewed as “part of the job”.
Violence at work is not part of the job and should not be viewed as inevitable, unpredictable and therefore
uncontrollable.
Prevention – the risk of work related violence can often be anticipated e.g., where previous incidents have
occurred the potential for a further incident can be predicted, assessed, minimised or prevented.
Risk assessment – the risk of violence must be assessed in the same way as any other hazard.
Employers must make an assessment of the risks, remove those risks and only where it is not possible to eliminate
them, introduce comprehensive strategies to control them.
The Health and Safety Executive suggest a 5 step approach. Comprehensive advice and information is readily
available to all employers.
The law – under the Health and Safety at Work Act employers have a duty of care to protect the health and
safety of their employees, including risk from violence.
Following on from concerns raised by UNISON at council meetings, Sarah Green from the local authority’s
Health, Safety and Wellbeing Team wrote to heads in maintained schools (and those who buy into the H+S
traded service) to ensure the following points are considered:-

•
•
•
•
•
•
•
•

School continue to manage behaviour effectively
All staff are clear about roles and responsibilities
Individual behaviour plans are up to date and working effectively
Individual risk assessments are regularly updated and communicated to all
relevant staff
Regular communication is undertaken with parents, supporting agencies
etc.
School reminds staff to record all violent incidents appropriately and send
a copy to the Health, Safety and Wellbeing Team
All staff are up to date with training
Where appropriate the staff are Team Teach Trained;

Please note UNISON does not believe physical restraint is an expectation of most school jobs, meaning if you do
not wish to engage in this kind of behaviour management you shouldn’t have to.
Offering restraint training to staff who do not wish to be involved in physical restraint is not a solution.
If you feel under any pressure to be involved please contact the branch office for further advice.

•

All staff are supported following a violent incident

If you have any health and safety concerns, including violence at work that you feel are not being adequately
addressed, please contact the branch office and we will take it up on your behalf.

Personal Injury
If you have been injured at work you can claim with confidence using the UNISON legal service.
Thanks to your UNISON membership you won’t pay a penny in legal fees AND you will keep 100% of
the compensation.
Even if you are not sure who is at fault give UNISONdirect a call on 0800 0 857 857.

WHY ARE STEWARDS SO IMPORTANT?
Stewards are the backbone of UNISON. Without stewards there would be no one there to act as the link
between members and the union and to organise and support people in the workplace.

What does a UNISON steward do?
As a steward you can:
•
•
•
•

Talk to, recruit and organise members around workplace issues
Talk to members about workplace problems, advise them and keep them informed of latest
developments
Represent members in your workplace
Be involved in how your branch and union is run.

What if I am worried I cannot do everything?
Different stewards get involved in different activities depending on experience, skills and time factors.
UNISON is very much in favour of job sharing for stewards. This way you can spread the load, work together
and support each other. Job sharing should be agreed with your branch. You could also consider becoming a
workplace contact and see how much you are willing and able to do. To find out more go to Workplace
Contacts.

What rights do I get as a steward?
In workplaces where UNISON is recognised by the employer, stewards
have rights to time off for training and to carry out their work. This includes:
•
•
•

Meetings with members and management
Preparation and research
Keeping members informed.

Do I get any training?
All new stewards are encouraged to go on an induction course and
on a course for handling grievances and disciplinary matters.
You will receive regular information on training courses covering a
wide range of workplace issues. These are normally run at regional level.

How many stewards are needed?
UNISON aims to have a steward in every school. This is particularly important in light of the increase in
schools moving to academy status and the budget cuts facing all council departments.

If you are interested in becoming a school steward or worksite contact, please ring UNISON
on 2736307.
If you require additional information, please contact UNISON’s Education Convenors, Lisa
Smith or Rod Padley.

